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NEW YORK MEETING 


This year a number of special Divisional events are scheduled during the annual APA 
meetings in Washington: 


1, Open Meeting of the Outgoing Executive Committee: 
Friday, September 3, 3:50 - 5:50 P.M., Washington Room, Hotel Statler. 


Members of the Division are invited to attend this meeting of the Executive 
Committee. 


2. Annual Meeting of Division 12: 
Friday, September 3, 8 P.M., Ballroom, Statler Hotel. 


Presidential Address: A Rationale for Psychiatric Selection. 
Dr. William A. Hunt 


Following the presidential address and action on the various committee reports, 
the floor will be open for discussion of items brought up by Division members. 
We are trying to save time for general discussion by publishing as complete 
committee reports as possible in this Newsletter. Please read the reports in 
advance and bring this Newsletter to the meeting so that action on the work of 
our committees can be taken quickly. The annual meeting provides our major 
opportunity for considering together formally those issues which concern us 

as Divisional members. Plan to attend! 


3. Divisional Headquarters Room! 
Room 541, New Yorker 5th Floor has been set aside as the Headquarters Room 
for Division 12 during the meetings. Members are invited to drop in for 
leisurely talk, social or professional, whenever convenient. 


4. "Experimental" Program Sessions: 


This year the Divisional Program Committee has arranged a number of new- 
type program sessions, which were described in the June issue of the Divisional 
Newsletter. Members may wish particularly to evaluate the effects of the 
following program sessions, in the light of the Division's wish to experiment 
with new approaches at the annual meetings: 
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Friday, September 3. 


8:40-9:40 Abstracts Session. Topic: Group Therapy. South Penntop, Statler 
9:50-10:50 Topical Discussion Group: Training in Clinical Psychology. South Penntop, 
Statler 


Saturday, September 4 


8:40-9:40 Abstracts Session. Topic: Women and Children. South Penntop, Statler 
9:50-10:50 Topical Discussion Group: The future of Clinical Psychology. South Penntop, 
Statler 


Sunday, September 5 
8:40-9:40 Topical Discussion Group. The Szondi Test. East Room, Statler 
COMMITTEE REPORTS 


COMMITTEE ON MEMBERSHIP: 

The Membership Committee has recommended the following persons for membership in 

the Division of Clinical and Abnormal Psychology of the American Psychological Assoc- 
iation. The Membership Committee is empowered only to recommend persons to the 
Divisional Executive Committee. The list approved by the Executive Committee at its 
September meeting will be presented to the Divisional Membership at the annual meeting 

at New York for approval. Associates are elected by vote for Divisional Membership 

upon recommendation of the Executive Committee at the annual meeting. Fellows who 

are elected by vote of Divisional Membership must also be approved by the APA Council 

of Representatives. me 


The following list is, consequently, a tentative one. It contains the names of some in- 
dividuals whose election at the present time might require a waiver of some established . 
criterion for membership. In the opinion of the Committee, it seemed reasonable to 
request such a waiver. Failure of the Executive Committee to concur is, in no way, a 

reflection on the individual concerned. This list is published in advance of time for 

formal election of new members so that the Divisional membership may have an opportunity 

to comment on any of these recommendations. Communications may be addressed either 

to the Secretary, Dr. Ann Magaret Garner, 5728 Ellis Avenue, Chicago 37, Illinois, or 

to the Chairman of the Membership Committee, Dr. Charles R. Strother, Department of 
Psychology, University of Washington, Seattle 5, Washington. 


TRANSFER FROM ASSOCIATE TO FELLOW: APPLICATION FOR FELLOW: 
Baugh, Verner Glad, Donald Dai, Bingham 

Bean, Kenneth Grob, Samuel Humber, Wilbur 

Beran, Marianne Kahn, David Morton, Robert 

Billingslea, Fred Knapp, Pearl 

Blackwell, Ernestine Kraus, Anthony TRANSFER FROM ASSOCIATE TO 
Bugental, James Kraus, Jane FELLOW IN ABNORMAL: 

Canter, Aaron Lazarus, Richard Axelrad, Sidney 

Delman, Louis Levinson, Boris 

Delp, Harold Schofield, William APPLICATION FOR FELLOW IN 
Eitzen, David D. Senderling, Elwood ABNORMAL: 

Eron, Leonard Sommers, Vita Steinmetz, Harry C. 

Feifel, Herman Thompson, Helen 

Fine, Reuben Williams, Meyer 

Franklin, John White, Mary A. 


Genn, George 


APPLICATIONS FOR ASSOCIATE: 


Julian 
Antwarg, Alexander 
Arey, Leo B. 
Arnhoff, Franklyn N. 
Baehr, George O. 
Bandura, Albert 
Barger, Benjamin 
Bauer, Robert W. 
Baughman, E. E. 
Becker, Morton J 
Ben, Dorothy Y. 
Blum, Richard H. 
Benjamins, James 
Brown, Earl C. 
Buehler, John A. 
Burton, Hilde S. 
Cautley, Randolph 
Colgin, Russell W. 
Crofts, Frances L. 
David, Henry P. 
Dibner, Andrew S. 
Nyobson, William R. 

@ Eric 
Earley, Helen C. 


Fassett, Katherine K. 


Filer, Robert J. 
Fink, Howard H. 
Finney, Ben C. 
Fisher, Lillian J. 
Frank, Leonore A. 
Frankle, Allan H. 
Frisch, Paul Z. 
Gabriele, Anthony B. 
Gardner, Riley W. 


Garlington, Warren K. 


Gilberstadt, Harold 
Goldenberg, Samuel 
Gottsegen, Monroe G. 
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Goulding, Arnold V. 
Greenfield, Norman S. 
Haber, William B. 
Haigh, Gerard V. 
Harding, George F. 
Harmes, John M. 
Harper, Robert A. 
Heine, Ralph W. 
Hunt, David E. 
Hurley, John R. 
Hyman, Marvin 
Johnson, Lawrence J. 
Kalis, Betty L. 
Kallejian, Verne J. 
Kaplan, Solomon D. 
Kiefer, Roberta B. 
Kott, Maurice G. 
Kronquist, Ann F. 
Lawrence, Ernest S. 
Lawrence, Ray M. 
Liegen, Beatrice 
Lundin, William H. 
Lyon, Janet M. 
Mandler, George 
Martin, Barclay 
Moody, Hamilton M. 
Neeland, James W. 
Neuman, Gerard G. 
Olinger, Leonard B. 
Pacht, Asher R. 
Page, Horace A. 
Peck, Cecil 
Pappas, Georgia A. 
Pompilo, Peter T. 
Pottharst, Karl E. 


Rabinovitch, Mortimer S. 


Ray, Tom B. 
Ritz, George H. Jr. 


Two new procedures effecting the work of the Membership Committee were instituted 
this year. The first was the October 1 deadline set by the APA for the receipt of 
applications for Fellowship. This has served to advance the date at which the Committee 


Rosen, Albert 
Rosen, Alexander C. 
Rosenberg, Israel H. 
Ross, David 

Ross, Edgar M. 
Rowell, John T. 
Ryan, William 
Sampson, Harold 
Sanderson, J. Wesley 
Saslow, George 
Schachtel, Ernest G. 
Scher, Samuel C. 
Schlesinger, Herbert J. 
Schneiderman, Leo 
Schultz, Karl V. 
Seltzer, Samuel M. 
Shifrin, Rae A. 
Silverman, Herbert 
Slobin, Morton S. 
Smalzried, Newell T. 
Smolinsky, Harold J. 
Sterne, David M. 
Streitfeld, Hal S. 
Sutton, Mary L. 
Taylor, James W. 
Vineberg, Shalom E. 
Waldrop, Robert S. 
Warner, Samuel J. 
Webster, A. Stanley 
Weinbraub, Irwin G. 
Westen, Norma P. 
Wheeler, John I, Jr. 
Wieder, Gerald S. 
Winter, William D. 
Wirt, Robert D. 
Wolff, Wirt M. 
Zeichner, Abraham M. 
Zimmerman, Irla L. 


is able to begin its annual task and should make it easier for future committees to meet 
athe July 1 deadline for the final report to the Division Secretary. The information 
Present required by the APA Fellowship application blank, however, does not provide 
sufficient information to enable the Committee to evaluate the amount of qualifying 


experience an applicant has had. This has necessitated additional correspondence and has, 
to some extent, delayed the work of the Committee this year. 
Fellowship applications filed for Division 12 be revised or supplemented so that the required 
information concerning qualifying experience is submitted with the original application. 


It is recommended that 


fa 


The second innovation was the establishment of a Sub-Committee on Applications for 
Associateship. All Associate applications were routed to this Committee from the 
Secretary's Office and were referred to the full Membership Committee only in those 
cases where there was some disagreement among the members of the Sub-Committee. 
This has greatly facilitated the work of the Committee and it is strongly recommended 
that this practice be continued. 


The most difficult problems that have confronted the Committee during the current year 
have involved the evaluation of "qualifying experience.'' What distinctions, if any, 
should be drawn between counseling and clinical experience? What distinctions, if any, 
should be drawn between school psychology experience and clinical experience? To what 
extent should teaching and research be credited as qualifying experience? The first two 
of these questions are, of course, questions of major policy and involve distinctions 
between divisions of the APA. The question of the distinction between counseling and 
clinical psychology has been a matter of concern, also, to the Committee on Evaluation 
of the E & T Board. The Committee feels that, instead of a unilateral decision by this 
Division, discussion should be initiated either with the other Divisions or with the E & T 
Board, on the basis of which clear policy decisions might be made for the guidance of 
the Membership Committee. 


The office of the Division Secretary is to be highly commended for the efficiency with 
which the materials necessary to the Committee have been prepared and circulated. 


Without such assistance the work of the Committee could not have been done. 


Charles R. Strother, Chairman 


COMMITTEE ON POST-DOCTORAL INSTITUTE: 


This document represents a provisional report of the Committee, the final report to be 
submitted immediately after the Institutes in time for consideration by the Executive 
Committee at the APA convention. In the meantime, the present summary of activities 
relating to the Institutes is being sent to the Committee's members, whose thinking and 
services have been invaluable in developing this year's program, for their comments, 
amendments, and amendations. Modifications growing out of these interchanges will 
be included in the final report. 


Institutes program. After discussion within the Committee and a postcard inquiry of 
fifty selected members of the Division, it was decided to hold the 1954 Institutes in 
New York from August 26 to September 2 inclusive. Seminars were considered on the 
following topics:psychotherapy, problems of clinical supervision, group dynamics for 
clinicians, research methods in clinical psychology, community and administrative 
functions of clinical psychologists, human motivation, and a case conference in psycho- 
therapy. The program of courses took the following form: 


Principles & Problems of Psychotherapy: Jerome D. Frank, M.D. (Phipps 
Psychiatric Clinic) 
Problems of Supervision in Clinical Psychology: Clare Wright Thompson, Ph.D. 
(VA Hospital, Palo Alto) 
Research Problems in Clinical Psychology; J. D. Wittenborn, Ph.D. (Yale) 
Group Dynamics for Clinicians: Ronald Lippitt, Ph.D. (University of Michigan) 


A wide variety of topics of strong current interest seemed represented, and the 
instructors appeared to be drawn from a number of work settings as well as including a 


distinguished psychiatrist. 
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« Collateral arrangements. After exploring several possibilities with respect to location, 
@reacers College, Columbia University, seemed to offer the best accommodations in 
terms of inexpensive living quarters and adequate meeting rooms without exorbitant 

rental fees. The Teachers College housing offices agreed to provide room accommoda- 
tions for those attending the Institutes at rates of $2, $2.50 and $3.per day, permitting 
the rooms to be retained through the APA convention if some of the participants chose to 
put up with a twenty-minute subway trip each day in the interest of reduced expenses. 
Arrangements were also made for a suitable number of meeting rooms for seminar 
groups and for a comfortable lounge which could also be used for plenary sessions if 
any seemed desirable. The Audio-Visual Department of the College also agreed to make 
its equipment available should there be any call for it from instructors. 


Promotion: A mimeographed announcement and an application form was sent to (a) All 
VA installations employing clinical psychologists, (b) the heads of all university 
psychology departments offering doctoral training in clinical and counseling psychology, 
(c) all previous attendants at the Institutes, in so far as they could be identified, (d) the 
heads of psychology departments at hospitals known to employ a number of psychologists, 
(e) all psychologists employed in state departments of mental hygiene, (f) psychologists 

of administrative rank in the US Public Health Service, (g) psychological consulting 

firms known to use clinical techniques in their services, and (h) a miscellaneous list of 

psychologists suspected of interest in the Institutes. In addition, the announcement and 

application form were published in the Newsletters of Division 12 and 17, and an announce- 
eo was printed in the April American Psychologist. 


As special promotional efforts, posters were made for display at the meetings of the 
Eastern Psychological Association and the Southern Society for Philosophy and Psychol- 
ogy, the posters being forwarded for display at the Midwestern, Rocky Mountain, and 
Western regional meetings. Dr. Carl Altmeier cooperated in setting up the display in 
the south, Dr. Julian Rotter at the MPA, Dr. Lawrence Rogers in the Rocky Mountain 
region, and Dr. David Klein on the West Coast. In all cases, the plan was to have the 
poster in prominent view together with a sheaf of announcements and application forms 
which could be taken and filled out by potential applicants. This plan wascarried out 

in the east, south, and Rocky Mountain areas; no report was made from the midwest or 


west coast, but there appears to be no reason for believing the plan was not followed at 
these meetings. 


Expense. The Post-Doctoral Institutes have traditionally been a self-supporting enter- 
prise without budget from the Division. Consequently, a good deal of care went into 

considerations of tuition fees, arrangements for the payment of honoraria to instructors, 
and the meeting of incidental costs. 


While the Committee felt that the fifty-dollar tuition fee of past years was not high, it 

also felt that a higher charge would be discouraging to applicants under any circumstances 
and might work a genuine hardship on many, coming as it does concurrently with the 

_. expenses of APA attendance. This year's tuition, therefore, has remained the same 

as in previous years. 


This effort to keep down the cost of attending the Institutes, however, posed certain 
problems. Since tuition constitutes the only income out of which all costs must be paid, 
and since there is no way of guaranteeing attendance at any one seminar, it would be 

quite possible to have seminars undersubscribed to a point where the instructor's 
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nonorarium coula not ve paid out of available funds. Fast practice has been to pay , y 
instructors $400.00 for their services, the equivalent of the enrollment fees of eight 
students. Should the enrollment fall below nine, therefore, there would be no money 

for meeting any expenses other than that of the instructor; should the enrollment fall 

below eight, there would be inadequate funds for the group leader's stipend. 


To deal with this contingency, the Committee in contacting prospective instructors 
offered an honorarium of two-thirds of the tuition fees earned by their individual 
seminars, a plan contrasting with the flat rate paid previously. Acceptance of this 
arrangement was made subject to a judgment by the instructor of whether his enroll- 
ment was sufficiently large and his stipend therefore sufficiently adequate to justify 
his effort in serving as group leader. Under these conditions, an instructor agreeing 
to conduct a seminar which drew nine enrollees would receive $300. 00 but could de- 
cide when the enrollment figure was available if this degree of return justified his 
continuing with the seminar or cancelling it. 


This plan, entered into most cooperatively and with a generous understanding by the 
instructors, provided a cushion for the Institute, virtually insured the Division of 
freedom from underwriting any part of the operation, and made available a source of 
funds for paying other costs of staging the Institutes. 


These other costs, however, were held down carefully, largely by relying upon the 
resources of the institutions at which the Committee members were employed for 
secretarial help, postage, local telephone calls, etc. 


The Committee's solvent state shows up particularly when taken in relation to enroll- 
ment and income figures to date. From these figures, it follows that the expected 

income from the 1954 Institutes should be $2,050.00. The stipends for instructors ) 
should be $1, 366.68. If the $26.38 in out-of-pocket costs are added to the expenditure * 
for honoraris, the balance for the Division is still an impressive $656.94, out of which 

no major items are expected to be drawn between now and the conclusion of the Insti- 
tutes. It should also be noted that the Divisional office has had to bear virtually no 
overhead costs on this operation to date, and only the minimal services of banking 

tuition fees, drawing checks for reimbursed expenses and the payment of instructors, 
making proper entries on the Division's books, and carrying on a minor correspond- 

ence with the Committee are anticipated during the next two months. 


Recommended disposition of balance. This consideration of financing of the Institutes 
leads to the Committee's first recommendation to the Executive Committee. It is 
recommended (a) that no less than three-fourths of the earnings from the Post-Doctoral 
Institutes be earmarked annually for the use of the next year's Committee on Post- 
Doctoral Institutes, (b) that the chairman of that Committee be apprised immediately 
following his acceptance of appointment of that balance available to him, (c) that he be 
permitted to draw on this account at once, subject to the approval of the Executive 
Secretary of the Division and under obligation to submit monthly accounts of his ex- 
penses, and (d) that the Committee be specifically instructed to rely on institutional 
resources as little as possible and to use the money as a way of implementing the 
Committee's inventiveness in making the Institutes of greatest service to the Division's 
membership. It is further recommended that this plan, if adopted, be reviewed at the 
end of a three-year period by the Executive Committee to determine whether maximum 
benefit is being obtained from this kind of use of Divisional funds. 1 


Should the Institutes be continued? This recommendation, however, raises the whole 
question of this year's experience as it bears on the policy of presenting the Post- 
Doctoral Training Institutes as an annual activity of the Division. The holding of the 
Institutes takes considerable time and energy on the part of the Committee. Out of a 
poximately 1200. fortv-one neonle this vear enrolled. 


‘Ota Divisiona membership o 
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This relatively small number is particularly worth noting when one remembers that the 
promotional effort behind the present Institutes program probably exceeded anything in 
the past, involving a rather extensive contacting of psychologists in administrative po- 

@ sitions in a variety of settings, informative advertising at regional meetings, and 

announcements in the newsletters of two large Divisions particularly concerned with 

professional upgrading. It should also be observed that the number of applications 
exceeded the number of acceptances by only five, three of which involved preferences 
for the seminar which was not given for want of prospective enrollees. 


While it is quite possible that the Committee has erred in identifying those areas in 
which post-doctoral training is desired, in finding instructors who would draw students, 
or in properly promoting the Institutes program, there are other considerations that 
seem relevant. First, clinical psychology may have reached a state of development 
where week-long seminars have little place in advanced professional training. Workshops 
or refresher courses of from three to six weeks duration may better fill current pro- 
fessional needs within the context of shorter training experiences at post-doctoral levels. 
It seems plausible, too, that contemporary professionalization trends may involve a 
decided shift away from short courses of all kinds to the more extended and intensive 
training exemplified in the work of the Washington School of Psychiatry, the William 
Alanson White Foundation, the Post-Graduate Center for Psychotherapy, and other 

such post-doctoral training institutions. This question, includentally, is under dis- 
cussion by the Committee on Post-Doctoral Education of the APA Education and Train- 
ing Board, and any consideration of it within Division 12 should have the benefit of 

liaison with this group, the current chairman of which is Julian Rotter. 


@secona, the pattern of holding the Institutes just before the APA meetings as a group 
of concurrent seminars may be a misguided one. One possible alternative would be to 
study the needs of a particular group of clinical psychologists, e.g., those employed in 
community, state, and federal mental hygiene programs, in order to help them set up 
a training conference at a suitable place and at a suitable time of year for.them that 
will be of direct benefit in terms of their professional goals. Another plan would be 
that of holding different seminars in different places and at different times of year in 
order equitably to spread travel costs, to reduce the amount of time taken away from 
one's job on any one occasion, etc. It is conceivable that a regional, rather than a 


national, basis might prove more effective, given the premise that week-long training 
experiences are of intrinsic value. 


Recommendation as to future policy. These problems lead to a further recommendation 
by the Committee. Having tried without success since last October to consider these 


policy issues fruitfully, the Committee feels that some knowledge of the attitudes of the 
membership would be helpful if not essential to the intelligent disposition of such ques- 
tions. It therefore recommends (a) that a poll be taken of membership opinions with 
respect to the value of week-long training experiences generally and with respect to the 
continuances of the Institutes specifically, (b) that a poll of expert opinion be taken to 
determine whether longer workshops or seminars of from three to six weeks might not 
be more usefully given under university or other institutional auspices, and (c) that 
_ before such polls are made, opportunity be afforded at the annual meeting this fall and 
@inrough the medium of the Newsletter for the issues to be discussed publicly. If the 
problem of financing such undertakings looms large, the Committee respectfully 
suggests that the Executive Committee consider using some of the cash balance remaining 
from the 1954 Institutes, and it further suggests that the Executive Committee, since it 
represents a Division in which post-doctoral training is particularly central to growth 
in professional stature, consider appointing a committee to work with the previously 
mentioned committee of the APA E&T Board. 
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meanwhile, the present Committee recommends tnat tne Institutes be continued for at 
least one more year, pending the outcome of a serious study of the matters raised above. 


Other recommendations. On the basis of this year's experience, it would appear that 

the committee charged with staging the Post-Doctoral Institutes is best able to function 

as a committee if its members can meet physically with relative ease and if they can a 
readily interact with one another. Therefore, it is recommended that the 1955 | 
Committee be composed of people in the San Francisco area with relatively easy access 

to each other. 


Finally, the present Committee recommends that it be discharged as of September 3, 
1954, the day following the conclusion of the New York Institutes. 


Goldie Ruth Kaback Howard White 
Walter Klopfer E. J. Shoben, Jr., Chairman 
Edith Lord 


Committee on Research 

The Research Committee has met approximately once a month for the past six months. 
It consists of Richard Q. Bell, A. B. Nadel, E. Lakin Phillips, Eli A. Rubinstein, 
and myself. 


The Committee has devoted its time this Spring to the consideration of practical ways 

of stimulating and improving the interchange of scientific information. One conclusion 
reached, which was reported in January, concerned the merits of maintaining files of 
research in progress. The committee was skeptical of the value of such files except 

for administrative use. 

However, the group felt that it would be useful to sponsor an inexpensive bi-annual @ 
mimeographed publication of completed doctoral dissertations by clinical psychology 
majors. A simple categorized listing of completed research with titles would make 
available quickly a large number of research studies which never appear in journal 
form. The Psychological Abstracts listings are incomplete and usually relatively 
trady in appearance. 


The plan suggested for collecting completed doctoral dissertations is as follows. 


1. Send a copy of the attached letter in February and July to all university psychology 
departments and clinical psychology programs. The letter requests a listing of all 
approved doctoral dissertations completed and a simple classification of the title. 


2. Return the listings to the Research Committee Chairman for categorization and 
compilation. The assembled list would include at its close a tabulation of the number 
of titles reported by each university. This should serve to motivate complete returns. 


3. Request the APA to mimeograph and distribute the listings to all Division members 
just before the annual meetings and in March. 


We estimate that approximately 350 doctoral dissertations would be completed each 
year. These could be listed on 24 pages (12 sheets). Twelve hundred copies for Me 
division members would require about 30 reams of paper. The cost would be as follows: "¥ 


30 reams of mimeograph paper @ $1.50 per ream $45.00 
30 stencils @ 30 cents each 9.00 
Typing 10. 00 
postage @ 3 cents per person 36. 00 
Total cost per distribution a 
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Letter to be sent in February and July to university departments: 


Dear Professor: 


The problem of improving the communication of completed research is of increasing 
concern to all of us. The substantial time lag in publication is both formidable and 
distressing. But perhaps just as important, even though less evident, is the fact that 


many worthy Ph.D. Dissertations in psychology never reach publication and are thus 
not communicated at all. 


The Clinical Division of the APA is especially interested in trying to provide its 
membership with information on completed doctoral dissertations. As you know, such 
information may be of considerable value to individuals working on similar or related 
problems. While Psychological Abstracts does publish the titles of some doctoral dis- 
sertations, Dr. Louttit informs us there is neither a substantially complete listing nor 
is the listing always as prompt as might be desired. If we can provide an annotated or 
classified list of doctoral researches, within a few months after completion, we believe 
it will serve a useful purpose. Accordingly, we are attempting to initiate a plan for 


obtaining and distributing, on a semi-annual basis, information relevant to completed 
dissertations. 


Your cooperation is solicited in furnishing us with the following information on 
each Ph.D. dissertation in psychology completed between 1 January 1954 and 30 June 1954: 
1, Author's name and location (university) 

. Title of dissertation (include secondary title, if any) 


2 
3. Publication (if any, - state name and issue of journal, etc.) 
4. Classification of study (see attachment) 


It would be deeply appreciated if you send this information during the month of 
July 1954 to: 


Sincerely yours, 


Attachment: 
Classification*® 


General, Experimental, Theoretical. 
All studies which are strictly in the "general psychology" tradition. 
2. Personality and Social Processes. 
Studies that deal with significant personality variables, examination of theoretical 
concepts in the area of personality dynamics, as well as general social processes 
and issues concerned with interpersonal relationships. 
4. Test Responses and Patterns in Special Populations. 
Studies which deal with special populations, but utilize in their designs various 
accepted clinical instruments in the hope of discovering with their aid some 
® characteristics which may be meaninful and diagnostic or the conventional psychiatric 
groupings. 
5. Experimentations with Diagnostic Techniques. 
Studies which are concerned with the instruments or diagnostic devices used by the 
clinician; their validity; reliability, and effectiveness under varying conditions; and 
with the measurement of specific personality variables in nondeviant populations. 
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6. Methods of Psychological Treatments. 
Studies dealing primarily with the psychotherapeutic process. 


7. Physiological Processes and Physiological Therapies. * 
Studies primarily of physiological investigations and studies of effects of physical 4 
therapies such as electric shock and insulin upon groups of subjects. 


8. Miscellaneous Topics. 


* Adapted from: 
Rabin, A. I. Doctoral dissertations in clinical training programs. 
Amer. Psychol., March 1954. 


Committee on Research 

Richard Q. Bell Eli A. Rubinstein 

A. B. Nadel Maurice Lorr, Chairman 
E. L. Phillips 


Committee on Interprofessional Relationships: 


The Committee on Interprofessional Relationships was appointed as a standby committee 


not charged with any specific action program. The committee has met on two occasions 
and has discussed at length the general problem of interprofessional relationships as it 
affects psychologists and, specifically, as it concerns clinical psychologists. The Com- 
mittee has no information not generally available to report, but it does feel that certain 
aspects of the general problem should be highlighted at this time. 

In the first place, it is necessary to state that the over-all formal relationships * 
between clinical psychology and the field of psychiatry probably have deteriorated some 
during the last 12 months. This adverse course of events has occurred in spite of what 
appears to be a very real desire upon the part of the American Psychological Association 
to overcome these difficulties and to negotiate a working arrangement with psychiatry, 
which is both workable and acceptable to each of the professions. The committee does 
not have, however, any evidence that the difficulties that have beset the over-all formal 
relationships between the two professions have been reflected in situations where clinical 
psychologists and psychiatrists work together. 


While the present status of the situation is not good, the committee does feel that a 
reasonable solution is possible and strongly urges Division 12 to cooperate in every way 
possible with the American Psychological Association in its effort to promote harmonious 
relationships with psychiatry. The committee is convinced that a reasonable solution is 
to the interest of both psychology and psychiatry and most of all to the public. It is hoped 
that all members of the Division will show maturity and sophistication in dealing with 
this problem and that they will support the Division in steps which it might take to assist 
the American Psychological Association in this matter. 


On the other hand, the relationships with the social work profession appears to be improv- 
ing steadily as a consequence of the effective efforts of the Committee on Relations with 
the Social Work Profession of the American Psychological Association in collaboration ep 
with cognate groups in the field of social work. Psychologists have been invited to the 

last two sessions of the National Conference of Social Work. In 1954 a panel discussion 
concerning the relationships between clinical psychology and psychiatric social work was 
held, based upon a questionnaire study of the critical incidents, conducted jointly by the 
two professional groups. Clinical psychologists are urged to place a high value on the 
relationship with social workers and to further in every way possible their relationships 
with this group. 
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More and more professional groups are becoming co-workers with psychologists in 
clinical settings, and it is important that clinical psychologists give serious attention 
to the needs for collaboration and work with professionals in such fields as dietetics, 
corrective therapy, prosthetics, audiology, and gerontology. On a more general 
level, possibilities of cooperative work are developing with education, nursing, law, 
religion and a wide variety of professional workers in industry. It is the hope of the 
committee that psychologists will give sympathetic attention to requests for collabora- 
tion or assistance from professionals in these fields and that our basis of interpro- 
fessional relationships can thereby be ramified and extended. 


The committee hopes that this report is of some value in summarizing the present 
status of interprofessional relationships and it hopes that it will have the effect of 


increasing the perceived range of possible relationships which are open to clinical 
psychologists. 


Max Houtchens 
Joseph M. Bobbitt, Chairman 


Committee on Private Practice: 
The membership of the Private Practice Committee consisted of Drs. Bradway, 


Bugental, King, Kunst, Richards, Schwartz, Young and Zawadski. No physical meeting 
was held this year. 


Members of the Private Practice Committee considered at some length the need for 
@ continuous discussion of the problems of Private Practice by as many psychologists 
as possible. It was felt that a symposium held at the annual meeting would be of some 
use and such a meeting has been scheduled through the Division 12 Chairman of the 
Program Committee. The title of the discussion is to be "Private Practice and Public 
Responsibility.'' Drs. Ellis, King, Schwartz and Zawadski have committed themselves 
to participating and other members of the committee who attend the annual meeting may 
also join the panel to discuss this important problem. 


Members of the Private Practice Committee participated also in Regional Meetings, 
specifically of the Eastern Psychological Association and the WesternPsychological 
Association and devoted themselves to discussions in the area of Private Practice. 


One of the recommendations of the Committee is that regional meetings on Private 

Practice problems should be conducted regularly. There is no clear cut indication as 
to whether the form of these meetings should be highly structured or how the contents 
of the problem should be organized. These will depend upon the local organization at 


whose meeting the discussion will be conducted and who the participants in the symposium 
may be. 


The Private Practice Committee dealt also with the problem of ABEPP certification as 
a requirement for Private Practice, and it was generally felt that it is an inadequate 
basis for determining the fitness of the psychologist for such activity. 


The question wes raised as to what if anything can be done about the fact that the United 
States Civil Service Commission in their examinations for psychologists does not con- 
sider the Private Practice of psychology as qualifying experience. 


In summary, the following seems to be the geasmetens of the problem of the Private 
Practice of psychology: 
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1 What is the Private Practice of professional psychology? 

2. Who shall enter the Private Practice of professional psychology? 

3. What are the qualifications for the Private Practice of professional psychology? 

4. Is ABEPP a useful criterion for determining fitness for the Private Practice of + 
professional psychology? 7 

5. What are the technical problems involved in the Private Practice of professional 


psycbology? 

6. What are the legal problems involved in the Private Practice of professional 
psychology? 

7. What are the ethical problems involved in the Private Practice of professional 
psychology? 


8. What are the interdisciplinary problems involved in the Private Practice of 
professional psychology? 

9. What are the short cuts for becoming ''a quick success" in the Private Practice of 
professional psychology? 


Emanuel K Schwartz, Chairman 


Committee on Psychotherapy 


The Psychotherapy Committee continued its work on accumulating verbatim transcripts 
of therapeutic interviews. The returns have been relatively few in number, but in 
total the protocols represent a variety of approaches to therapeutic interviewing. 


It is interesting to observe that during the past two years, concurrent with this com- 
mittee's collection of protocols, several books have been published which emphasize 
verbatim interviews as a major basis of their work (eg. Steps in Psychotherapy, eh 
Direct Analysis, and the recent volume The Initial Interview in Psychiatric Practice.) ™ 
These events tend to confirm the notion that verbatim materials are desirable teaching 
aids, and they also make for increased availability of materials. 


Several requests for use of the committee's materials have been received thus pointing 
out emphatically the existence of a need for such materials. 


The committee now suggests that a loan plan be devised so that these materials can be 
made available to responsible, qualified users under adequate safeguards. Perhaps, 
too, some plan for periodic invitations of new materials would be useful in order to 
increase the amount and range of protocols available for loan. 


G. Pascal 
W. Snyder 
J. Seeman, Chairman 


Committee on Diagnostic Devices 


This report, submitted for the consideration of the Executive Committee of the Division 
of Clinical and Abnormal Psychology, presents the opinions of the 1954 Diagnostic Devices 
Committee. 


The original charge to the 1954 Diagnostic Devices Committee from the Division was to 
concentrate on ''studying the way in which this committee can best function for the a 
Division.'' To this end, the following possible projects were suggested earlier this 

year by members of the committee: 


1. An annual report of unpublished researches with the Rorschach and TAT. This 
would represent a continuation of the project that the Diagnostic Devices Committee 
completed in 1953. All three members of the present committee (who were also members 
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of last year's committee) agree that this is a project worth repeating, although one 
& member felt that every second or third year might be ample. All of us suggested 
modifications of last year's procedure such as having more specific questions for the 


Universities, including projective techniques other than the Rorschach and TAT, using 
standardized forms, etc. 


2. The composition of diagnostic test batteries. "Another project might be one of 
determining the structure of the various test batteries used for diagnostic purposes; 
i.e., the importance given to the various tests comprising the battery, the frequency 
with which various tests are used, whatclinicians believe to be the best general 
battery of projective tests for use with various clinical syndromes. This would 


afford a basis for determining the status of other projective techniques and a consensus 
of opinion as to their diagnostic value.'"' 


3. The status of various projective techniques in relation to the standards stated in 
the report of the 1952 Committee on Test Standards. The project here would be to 

prepare an analysis of the present status of a number of specific projective techniques 
in relation to the optimal standards -for validity, reliability, norms, etc., which were 
enumerated in the 1952 Cronbach Test Standards report. 


These proposals were submitted to the Executive Committee in January, 1954, for 

their evaluation and opinion. The Executive Committee was especially favorable to 
the third proposal - an analysis of various diagnostic devices in relation to standards 

fie) proposed in the Cronbach report. They suggested, further, that the analysis should 
not be confine to a study of projective techniques alone but rather should be extended 
to cover the entire field of diagnostic devices. This project was taken as the main 
task of the Diagnostic Devices Committee. The Committee corresponded with Dr. Lee 
Cronbach and with Dr. Paul Meehl in order to have the benefit of their thinking and 


experience. Their comments were incorporated into the final formulation of the 
Committee. 


Details of the proposed undertaking, as it stands at present, are as follows: 


1. That specific goals be pursued in the development of the project: 


a. To ascertain what the actual situation is; specifically, how actual 
test usage compares with the standards, and how applicable the 
standards are deemed to be - although it is not intended that certain 
types of tests be declared "out of bounds" for these general standards. 


To develop suggestions leading to revisions of the standards. This 
should be a continuing project. It may be that more time must elapse 
before adequate perspective can be attained. 


To provide suggestions as to how clinical test developers can make use 
2 of the standards, to interpret the standards more fully especially for 
the clinical group, and to help shape future developments of the standards. 


2. That six tests be studied: the Rorschach, TAT, Draw A Person, Kuder, MMPI, and 
the Wechsler-Bellevue. These tests were selected primarily from the Supplement to 
the Division 12 Newsletter for June, 1951 (Vol 4, No. 5) where the rank order of use of 
tests was indicated. From the total list, six tests were chosen in an effort to cover 
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and done 


the major aspects of the field of diagnostic devices - three projective techniques, two 
questionnaires and inventories, and one test of inft electual functioning. The order 
numbers, in terms of frequency of use, are as follows: Rorschach, 2: TAT, 3; DAP, 4; 
Kuder, 7; MMPI, 10; and W-B, 1. e 


The 1954 Committee has devoted its energies primarily to the formulation of a worth- 
while task. It is proposed that they initiate and execute this project in the coming year. 


Gerald S. Blum 
H. Barry Molish 
Edwin S. Shneidman, Chairman 


Report of the Division Secretary 


The close of her three-year term finds the Division Secretary engrossed in the house- 
keeping activities necessary in transferring the supplies, equipment and duties of the 
office to her successor. It seems somehow appropriate that a secretarial report 
drafted in the midst of dusting, sorting and packing depart somewhat from the tradi- 
tional form, and record some three-year impressions. 


To begin with, the usual secretarial duties were discharged this year in the usual 
manner. These included theyhandling of voluminous correspondence, the publication 
of regular Newsletters to the membership and of regular Information Letters to the 
Executive Committee, the processing of about 200 membership blanks, the maintain- 
ing of communication among the various Divisional and Associations committees en- 
gaged in work relevant to the Division, the continuous checking and rechecking of 
address files, and the many details of running an active business office. In addition, 
the Secretary has served in four ex officio capacities for the Division: APA Council 
Representative, member of the Divisional Executive Committee, member of the 
Divisional Membership Committee, and member of the Divisional Committee on 
Nominations and Elections - all of which required considerable detailed work. The 
Secretary has tried to maintain a reasonable standard of efficiency in dealing with 
the many facets of this job. | 


No one person could handle the diversities of this Secretaryship alone. The Secretary's 
obligations ta others who helped her during the three-year period are many. Among them 
should be singled out particularly the following debts: 


1. To Mrs. Elaine Shapiro, the ''Secretary's secretary", who organized the 
Secretarial office and kept it going in the most efficient and understanding fashion 
over the years. Most Divisional members have had some contact with her, either 
at meetings or through correspondence, and have realized already the rare combin- 
ation of tact, good humor and efficiency which characterizes her. The Division 
has been most fortunate in being able to secure and maintain her services for the 
past three years. 


z. To the Department of Psychology of the University of Chicago, which for three 
years has provided office space for the Division, as well as many little services and 
courtesies which have immensely eased the load of the Secretary. The cqnttibution of 
the Department not only represented a real financial assistance to the Division, but * 
also provided us with a home and a friendly working atmosphere. 


3. To the Anker Multigraph Company of Brooklyn, which has come, over the 
years, to seem like an official branch of the Division. This most cooperative and 
understanding company has prepared office supplies, maintained addressograph files, 
all Divisional mailing promptly and efficiently. It has also participated 
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enthusiastically in various ''experiments" which we have conducted. It has never 
frightened or puzzled the Ankers to receive a sudden request to mail all odd-numbered 

He members a stamped envelope and all even-numbered ones a stampless one, or to send 

stapled Newsletters to half the membership and loose sheets to the other half. Such 

coping with the unpredictable research enthusiasms of psychologists must certainly 

be beyond the call of ordinary multigraphing duties. 


4. Most importantly, the Secretary is obligated to the many Divisional committees 
who in carrying out the major business of the Division have tolerated with great good 
will her many insistent requests for interim reports, progress reports, and final 
reports. The amount of work which the Divisional Committees conduct is enormous. 
Nobody in close contact with the activities of all the committees can help being im- 
pressed with the amount of well-directed professional time and energy which goes into 
committee accomplishments. The thoughtful and often lengthy reports which finally 
reach the membership only hint at the hours and hours of deliberation, discussion and 
group interaction in which Divisional committees typically engage. 


Inevitably, close involvement with the Division for three years has led the Secretary 
to discern some trends in structure and in thinking which might properly be reported 
to the membership. For one thing, the steadily increasing size of Division 12 (we 
rapidly approach 2000 members) has had its effects. In a sense we represent a $6000 
annual ''business'' with proportionately complex details of operation. One consequence 
of increasing size and complexity is that communication among members becomes 
difficult to ensure. In this situation, it has been astonishing to your Secretary to see 

= how successfully intercommunication is maintained. As an observer, who serves 

only the function of routing letters back and forth to the appropriate officers or com- 
mittees, she can report that any member who writes to his Divisional officers - 
whether he writes a complaint, a bit of praise, a question, or a whole philosophy of 

Divisional function - finds an informed and sympathetic ear, a prompt answer, and - 

typically - action in the form of further discussion with the Executive Committee or 

other appropriate bodies. Three separate and different sets of Divisional officers, 

in this Secretary's experience, have confronted this problem of communication with 

a large membership, and all have shown the same underlying concern with keeping in 

tune with the members, and the same basic wisdom and restraint in dealing with the 

many day-to-day questions which arise in such a large Division. 


For another thing, there has been a gradual shift in the committee structure of the 
Division over the years, and in the functions which committees serve. This is under- 
standable, in the light both of changes within our field, and of the maturing of the 
Division as an organization. So many early Divisional problems are now solved, 
thanks to committee work, that the Executive Committee has been considering for 
some time a repatterning of the Divisional Committee structure. It is, however, 
relevant to the Secretary's report to note that many routine committee duties are 
gradually being shifted to the Secretary's office. This is probably wise, in the 
interests of centralization of effort and expense. It may lead the Division to consider, 

e some time in the future, the desirability of redefining the Secretary's job, and even, 


perhaps, of hiring a professional secretary to maintain the Division's office and 
business affairs. 


One cannot leave such a close association with the Division without some nostalgic 
feelings. As the sorting and packing proceed, both pleasant and traumatic memories 
intrude; the proportion of each must go unreported. But some incidents will surely 
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never be forgotten: the sudden, unnerving discovery of hundreds of outdated addresses 
in our files; the committee report that came in with a humorous jingle attached; the in 
stealthy approach of deadlines-in-Washington; the unexpected change in APA regulation * 
that required, one year, duplication of all our efforts in processing membership blanks; 
the pleasant finding that one of our ''experiments"' in mailing methods yielded a signifi- 
cant (P, .01) result. In these and hundred of similar situations the Secretary has tried 

to give the Division her best efforts. In officially transferring the office to her 
successor, she would like only to thank the Divisional members for their confidence 

in her and their patience. 


Ann Magaret Garner, 
Division Secretary 


Report of the Division Treasurer 


The full financial report of the Divisional Treasurer will be published in the October 
Newsletter, at the end of the fiscal year. A condensed budget statement is included 
here, as it will be presented to the Executive Committee and to the annual meeting 
for action. 


Ann Magaret Garner, 
Division Treasurer 


BUDGET STATEMENT 


Voted Probable Recommended@ 
1953-54 Expenditures 1954-55 
1. Secretary half-time $1500. 00 $1500. 00 $1500. 00 
2. Newsletters, Postage, Telephone 
& Telegraph 1750.00 1650. 00 1750. 00 
3. Executive Committee Meeting 600. 00 837.03 800. 00 
4. Committee Expenses 700. 00 350.00 700.00 
5. Printing, Stationery, Office 
Supplies, misc. 250. 00 200. 00 250.00 
6. Contingency 300. 00 20. 00 300. 00 
7. Secretary's Stipend 300. 00 300. 00 300. 00 
8. APA for collecting assessment 330. 00 - - 340. 00 
$5730. 00 $5487. 83 $5940. 00 
Expenses of Advanced Training 
Institute 1952-53 1067.15 
Total Expenditures 1953-54 $ 6554.98 
Summary 1953-1954 Expected Income 1954-1955 
Balance 1952-53 2342. 88 APA Dues 1695. 00 
Income 1952-53 (Dues & Assessments) 21.30 Assessment 
Income 1953-54 (Dues & Assessments) 5083.40 600 Fellows 
Total Income 1953-54 7447. 58 @ 3.50 2100. 00 # 
1100 Associates 
Expected Expenses 1953-54 6554. 98 @ 2.00 2200. 00 


Probable Balance 1953-54 $ 892.60 $ 5995.00 
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